LABOR AND HUMAN
RESOURCES, MINOR

Requirements for a minor may be completed at any campus location
offering the specified courses for the minor. Students may not change
from a campus that offers their major to a campus that does not offer
their major for the purpose of completing a minor.

Program Description

This interdisciplinary minor is designed for students in any major of the
University who wish to supplement their knowledge in the areas of labor
studies and industrial relations. The minor consists of 18 credits, at least
6 of which must be at the 400 level. A certificate is awarded to students
who complete the requirements of the minor.

What is Labor and Human Resources?

Every day, 135 million Americans go to work and surprising stuff
happens. Welcome to the world of human resources and labor relations!
Labor and Human Resources focuses on subjects ranging from
globalization and talent management, to unions and social justice, to
gender equity and workers' rights. It encompasses a variety of growing
career areas, all of which address the complex social, cultural, and
professional issues one is likely to encounter in modern workplaces.
You will learn in a highly student-centered program with great faculty,
wonderful resources, and an in-house career counselor for help as you
approach completion.

You Might Like This Program If...

You desire a broad background in the issues of work, employment,

the employment relationship, and human resource management. By
obtaining your Labor and Human Resources minor, you can have a better
understanding of your role in the workplace while you gain a more flexible
career path. The Labor and Human Resources minor is beneficial to
students from a wide range of study areas, and can be most useful if you
are majoring in psychology, organizational leadership, or business.
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